
 

 
 
 
 

LESSON PLAN LESSON: STEAM Project 1 Lesson 1 

Teacher: Subject: English 

Grade: 10  Date: 

SKILLS AND UNDERSTANDING 

Learning objectives: 
Listening: To develop learners’ ability to 
understand the gist of a text in order to identify 
effective strategies for job interviews and to 
listen transactionally to the ideas and proposals 
of peers. 
Speaking: To develop learners’ ability to put 
forward suggestions, to brainstorm with team 
members and propose ideas. 
Reading: To develop learners’ ability to 
evaluate the propositions in persuasive text in 
order to evaluate and identify most relevant 
ideas. 
Writing: To develop learners’ ability to 
make notes from online research and during 
brainstorming activities and to formulate 
questions for job interviews. 

Learning outcomes: By the end of the 
lesson, learners will be able to ... 
• understand key factors in performing well at 

job interviews 
• conduct research into effective questions for 

job interviewers and candidates 
• build effective stories to highlight their 

personal abilities. 

Link to prior learning: 
• Lexis from : careers, employment, professional skills and CVs, biographical lexis 
21st Century Skills: 
• Communication and Collaboration: The student will use digital media and environments  

to communicate and work collaboratively (including at a distance) to support learning and 
contribute to the learning of others. 

Key vocabulary: qualities, abilities, to give an impression, outcomes, challenge, action, result 
Key expressions/structure: Giving advice, question formation, narrative tenses, cohesive 
devices 

Common misconceptions for learners, ways of identifying these and techniques for 
addressing these misconceptions: 
• As they are likely not to have any work experience, learners may not have a clear idea of what 

employers expect. You will need to encourage learners to discuss the role of a young person’s 
PR ambassador in detail and check their understanding of the requirements, so that the role- 
play to follow is successful. 

Resources/equipment needed: 
Coursebook pages 114 
Audio Track 21 
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 LESSON 1 TASKS/ACTIVITIES 
Please also refer to the Teaching Strategies section of the Teacher’s Guide (pages 6 to 9). 
Resources Starter 
Coursebook 
page 114 

1. Elicit from learners the probable situation in the photo. (Answer: A job 
interview). Concept check the typical job interview format to establish that there 
is an interview panel (three or four people from the company) who ask questions 
to a candidate who is looking to secure a job with that company. 

2. Ask learners how they think the person facing the panel is feeling. Discuss the 
reasons why. 

Resources Main activity 
Coursebook 
page 114 

Getting Started: Activity 1 
1. Tell learners that Abdul Wahid Khan is a careers coach. Elicit that he gives advice 

to people looking for a job. During this lesson he will be giving advice on how to 
perform well in job interviews. 

2. Ask learners to read the Dos and Don’ts and mark on the page the three pieces of 
advice they consider to be most important. 

CORE 
Feedback 
Discuss answers and opinions with the class as a whole. 

Coursebook 
page 114 
Audio Track 21 

Getting Started: Activity 2 
1. Refer learners to the third paragraph in the Do list. Elicit from learners the idea 

behind the C-A-R technique. 
2. Tell learners to listen to Abdul explaining this in further detail and to take notes 

on the example that he provides. 
3. Play the audio twice if necessary. 
DESIRABLE 
Feedback 
Ask learners to compare answers in pairs. Then nominate a learner from each pair 
to provide some of their answers. 

  Answers  
Challenge: Teammate forgot his sports kit. 
Action: Asked other members of team and opposition to lend various items. 
Result: Team member could play and they won the match! 
4. Discuss the technique with the class. Ask why they think it could be effective in a 

job interview. 

Differentiation activities (Support): 
1. Provide a short anecdote from your own career/life to illustrate the idea of a 

problem you faced, action you took and the resulting outcome. 

Differentiation activities (Stretch): 
1. Provide a short anecdote from your own career/life to illustrate the idea of a 

problem you faced, action you took and the resulting outcome. Elicit different 
actions you could have taken from learners and ask them to suggest what the 
different outcomes could have been. 
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Resources Plenary 
 1. As a class, discuss the kinds of careers learners would like to have and the kinds 

of questions they could expect in job interviews in that sector. 

Learning styles catered for (✓): 

Visual ✓ Auditory ✓ Read/Write ✓ Kinaesthetic 

Assessment for learning opportunities (✓): 
Observation Student self-assessment Oral questioning Peer assessment 

Quiz Student presentation Written work and 
feedback 

Verbal feedback 

Standards/SLOs: 
(G11.2.1.1.5) Follow rules for collegial discussions, set specific goals and deadlines, define individual role 
as needed. 
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LESSON PLAN LESSON: STEAM Project 1 Lesson 2 

Teacher: Subject: English 

Grade: 10  Date: 

SKILLS AND UNDERSTANDING 

Learning objectives: 
Listening: To develop learners’ ability to 
evaluate the content, cohesion and extent of 
peers’ answers in a job interview role-play. 
Speaking: To develop learners’ ability to engage 
in a job interview, providing convincing answers 
to the panel’s questions and asking own 
questions and to provide constructive feedback 
to peers. 
Writing: To develop learners’ ability to take 
notes on peer performance during the interview 
according to criteria. 

Learning outcomes: By the end of the 
lesson, learners will be able to ... 
• role-play and reflect on the requirements of a 

job interview 
• role-play and reflect on the experience of 

being a candidate at a job interview 
• observe and evaluate peers’ performances in 

a job interview according to criteria. 

Link to prior learning: 
• Lexis from : careers, employment, professional skills and CVs, biographical lexis 
21st Century Skills: 
• Communication and Collaboration: The student will use digital media and environments  

to communicate and work collaboratively (including at a distance) to support learning and 
contribute to the learning of others 

Key vocabulary: qualities, abilities, to give an impression, outcomes, challenge, action, result 
Key expressions/structure: Giving advice, question formation, narrative tenses, cohesive 
devices 

Common misconceptions for learners, ways of identifying these and techniques for 
addressing these misconceptions: 
• The C-A-R (Challenge-Action-Result) technique for job interviews is effective if the speaker  

is able to introduce his or her stories at opportune moments. At the evaluation and feedback 
stage after the role-play, encourage learners to reflect on how well they managed the C-A-R 
technique. 

Resources/equipment needed: 
Coursebook page 115 
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 LESSON 2 TASKS/ACTIVITIES 
Please also refer to the Teaching Strategies section of the Teacher’s Guide (pages 6 to 9). 

Resources Starter 
 1. Ask learners to recall the advice from Abdul Wahid Khan’s Dos & Don’ts of job 

interviews. 
Feedback 
Write Do and Don’t on the board. Take answers from the class (nominate if necessary). 

  Answers  
DO dress appropriately, DO practise at home, DO prepare some C-A-R stories, DO 
prepare some questions; 
DON’T be late, DON’T ask about salary, DON’T exaggerate, DON’T forget to say 
thanks and find out when you will get an answer 

Resources Main activity 
Coursebook 
page 115 

Planning: Activity 3 
1. Tell learners that a job advert with a university in Sharjah has appeared online. 
2. Check that learners understand the different aspects of the role from the 

description in the advert. 
3. Form learners into groups of four and ask them to brainstorm the kinds of 

qualities, skills and knowledge the suitable candidate will have. 

Coursebook 
page 115 

Preparation: Activity 4 
1. Tell learners that they will be conducting job interviews in the next lesson in 

a role-play. Explain that they will be interviewed as a candidate for the job 
advertised and that they will then be part of the interview panel interviewing 
another candidate. 

2. Tell learners to research the ways companies reach out to the local community. 
Encourage learners to think of questions they need to ask candidates about how 
they could contribute to these initiatives. 

3. Tell learners to look at recruitment advice websites to help them think of suitable 
questions to ask the recruitment panel as a candidate. 

Resources Plenary 
 1. Discuss with the class: 

• What was difficult about being the candidate in a job interview? 
• As a member of the panel, was it easy to select the best candidate for the job? 
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Learning styles catered for (✓): 

Visual ✓ Auditory ✓ Read/Write ✓ Kinaesthetic 

Assessment for learning opportunities (✓): 
Observation Student self-assessment Oral questioning Peer assessment 

Quiz Student presentation Written work and 
feedback 

Verbal feedback 

Standards/SLOs: 
(G11.2.1.1.4) Pose and respond to questions related to the current discussion, incorporate others into the 
discussion. 
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LESSON PLAN LESSON: STEAM Project 1 Lesson 3 

Teacher: Subject: English 

Grade: 10  Date: 

SKILLS AND UNDERSTANDING 

Learning objectives: 
Speaking: To develop learners’ ability to put 
forward suggestions, to brainstorm with team 
members and propose ideas. 
 

Learning outcomes: By the end of the 
lesson, learners will be able to ... 
• understand key factors in performing well at 

job interviews 
• conduct research into effective questions for 

job interviewers and candidates 
• build effective stories to highlight their 

personal abilities. 

Link to prior learning: 
• Lexis from : careers, employment, professional skills and CVs, biographical lexis 
21st Century Skills: 
• Communication and Collaboration: The student will use digital media and environments  

to communicate and work collaboratively (including at a distance) to support learning and 
contribute to the learning of others. 

Key vocabulary: qualities, abilities, to give an impression, outcomes, challenge, action, result 
Key expressions/structure: Giving advice, question formation, narrative tenses, cohesive 
devices 

Common misconceptions for learners, ways of identifying these and techniques for 
addressing these misconceptions: 
• As they are likely not to have any work experience, learners may not have a clear idea of what 

employers expect. You will need to encourage learners to discuss the role of a young person’s 
PR ambassador in detail and check their understanding of the requirements, so that the role- 
play to follow is successful. 

Resources/equipment needed: 
Coursebook pages 115 
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 LESSON 3 TASKS/ACTIVITIES 
Please also refer to the Teaching Strategies section of the Teacher’s Guide (pages 6 to 9). 
Resources Starter 
Coursebook 
page 115 

30-second challenge:  
3. Without looking at their notes from previous lessons, learners try to remember 

which questions they are going to ask as part of the interview from memory in 30 
seconds.  

4. Learners open their notes and check if they remembered all the questions 
correctly.  

Resources Main activity 
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Coursebook 
page 115 

Task: Activity 5 
1. Learners join with another group.  
2. If possible, rearrange the classroom to mimic a real interview, with four learners on 

one side of the table, and one chair on the other for the candidate.  
3. Learners decide which group will interview first and which group will be the 

candidates. 
4. The group that will be interviewing should sit behind the table.  
5. The first candidate from the appropriate group should sit opposite the interviewing 

group.  
6. Inform learners that the interview should take around 5 minutes to complete.  
7. The interview group should have their questions ready to ask.  
8. All learners should act professionally as part of the interview role play. 
9. The interviewing learners should take notes on the candidate’s responses.  
10. Once the interview is over, make note of how learners end the interview. Learners 

should thank one another for attending/ holding the interview.  
11. The second learner/ candidate should then complete the same process during their 

interview.  
12. The interview process should then be repeated until all learners in the first group 

have been interviewed.  
13. Groups swap so that the interview group will now the candidate group.  
14. Repeat the process with the swapped groups.  
CORE 
Feedback 
Make notes of all learner’s behavior in the interview. Assist where appropriate.  
Answers 
Learners’ own 

Resources Plenary 
 1. Once learners have completed the interviews, they should write three sentences in 

their notebooks. Two sentence stating things they believe they did well during the 
interview. One sentence should state something they could improve on in a future 
interview.  

Learning styles catered for (✓): 

Visual ✓ Auditory ✓ Read/Write ✓ Kinaesthetic 

Assessment for learning opportunities (✓): 
Observation Student self-assessment Oral questioning Peer assessment 

Quiz Student presentation Written work and 
feedback 

Verbal feedback 

Standards/SLOs: 
(G11.2.1.1.5) Follow rules for collegial discussions, set specific goals and deadlines, define individual role 
as needed. 



 

 
 
 
 

LESSON PLAN LESSON: STEAM Project 1 Lesson 4 

Teacher: Subject: English 

Grade: 10  Date: 

SKILLS AND UNDERSTANDING 

Learning objectives: 
Listening: To develop learners’ ability to 
evaluate the content, cohesion and extent of 
peers’ answers in a job interview role-play. 
Speaking: To develop learners’ ability to engage 
in a job interview, providing convincing answers 
to the panel’s questions and asking own 
questions and to provide constructive feedback 
to peers. 
Writing: To develop learners’ ability to take 
notes on peer performance during the interview 
according to criteria. 

Learning outcomes: By the end of the 
lesson, learners will be able to ... 
• role-play and reflect on the requirements of a 

job interview 
• role-play and reflect on the experience of 

being a candidate at a job interview 
• observe and evaluate peers’ performances in 

a job interview according to criteria. 

Link to prior learning: 
• Lexis from : careers, employment, professional skills and CVs, biographical lexis 
21st Century Skills: 
• Communication and Collaboration: The student will use digital media and environments  

to communicate and work collaboratively (including at a distance) to support learning and 
contribute to the learning of others 

Key vocabulary: qualities, abilities, to give an impression, outcomes, challenge, action, result 
Key expressions/structure: Giving advice, question formation, narrative tenses, cohesive 
devices 

Common misconceptions for learners, ways of identifying these and techniques for 
addressing these misconceptions: 
• The C-A-R (Challenge-Action-Result) technique for job interviews is effective if the speaker  

is able to introduce his or her stories at opportune moments. At the evaluation and feedback 
stage after the role-play, encourage learners to reflect on how well they managed the C-A-R 
technique. 

Resources/equipment needed: 
Coursebook page 115 
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 LESSON 4 TASKS/ACTIVITIES 
Please also refer to the Teaching Strategies section of the Teacher’s Guide (pages 6 to 9). 
Resources Starter 

 1. On the board, write 4 C’s. 
2. Without opening their books, learners should discuss with a partner, if they 

remember what the 4 C’s stand for.  
3. Nominate learners to write the 4 C’s on the board.  
4. Correct where appropriate.  

Resources Main activity 
Coursebook 
page 115 

Reflection: Activity 6 
1. Learners can use their Plenary notes from the last lesson to assist them 

with the following task. 
2. Learners reflect on their role play experience as both an interviewer and a 

candidate by using the 4 C’s.  
3. Learners read the questions associated with each of the C’s, and write 

notes to answers these questions, as they relate to their experience during 
the role play. 

4. Once learners have written notes about their own performance, learners 
should join with a partner, and should exchange their feelings on each of 
the 4 C’s questions about their partner.  

5. This will confirm that they have correctly reflected on their performance 
truthfully.  

6. Once learners have discussed with their partners, leaners write out their 
answers to the questions in full in their notebook.  

CORE 
Feedback 
Nominate individual leaners to read their answers to the questions out loud. 
Ask the remaining class members if they agree with their feedback.  
Collect learners’ notebooks and review each learners’ self-evaluation.  
Answers 
Learners’ own. 

Resources Plenary 
 1. Learners write 3 sentences that give advice to someone who is about to go for their 

first job interview.  
2. Learners use their experience during their job interview to give advice for someone 

else who is about to have the same experience.  
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Learning styles catered for (✓): 

Visual ✓ Auditory ✓ Read/Write ✓ Kinaesthetic 

Assessment for learning opportunities (✓): 
Observation Student self-assessment Oral questioning Peer assessment 

Quiz Student presentation Written work and 
feedback 

Verbal feedback 

Standards/SLOs: 
(G11.2.1.1.4) Pose and respond to questions related to the current discussion, incorporate others into the 
discussion. 
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